
practice coordinator ucsf salary
practice coordinator ucsf salary is a key consideration for professionals
seeking career opportunities at the University of California, San Francisco.
This article explores the compensation landscape for practice coordinators
within UCSF, detailing salary ranges, influencing factors, and comparisons to
similar roles in the healthcare and academic sectors. Understanding the
financial remuneration is essential for candidates evaluating job offers or
planning career growth. Additionally, this discussion includes insights into
the responsibilities tied to the position, benefits offered, and the overall
employment environment at UCSF. Readers will gain a comprehensive
understanding of what to expect in terms of earnings and career prospects as
a practice coordinator at this prestigious institution. The following
sections provide a structured overview to navigate these topics efficiently.

Overview of the Practice Coordinator Role at UCSF

Salary Range and Compensation Details

Factors Influencing Practice Coordinator UCSF Salary

Benefits and Perks of Working at UCSF

Comparison with Similar Roles in Healthcare and Academia

Career Advancement and Salary Growth Opportunities

Overview of the Practice Coordinator Role at
UCSF
The practice coordinator position at UCSF serves as a critical link between
clinical operations and administrative management. This role involves
overseeing scheduling, patient coordination, resource allocation, and
ensuring compliance with healthcare regulations. Practice coordinators
facilitate smooth workflows across departments, enhancing patient care and
operational efficiency. At UCSF, a leading academic medical center, the role
often requires collaboration with diverse teams including physicians, nurses,
and support staff. The job demands strong organizational skills, effective
communication, and proficiency in healthcare management systems.
Understanding this role provides context for the salary structure and
expectations associated with the position.



Key Responsibilities
Practice coordinators at UCSF manage a variety of tasks to support clinical
practice management. These responsibilities typically include:

Coordinating patient appointments and follow-ups

Managing provider schedules and clinic resources

Ensuring compliance with institutional and regulatory policies

Handling communication between clinical staff and administrative units

Implementing process improvements to enhance patient experience

Supporting billing and documentation accuracy

Required Skills and Qualifications
To perform effectively, UCSF practice coordinators generally need a
combination of healthcare knowledge, administrative expertise, and
interpersonal skills. Typical qualifications include:

Bachelor’s degree in healthcare administration, business, or related
field

Experience working in clinical or practice management settings

Proficiency with electronic health records (EHR) systems

Strong organizational and multitasking abilities

Excellent communication skills for stakeholder coordination

Salary Range and Compensation Details
The practice coordinator UCSF salary typically reflects the institution’s
status as a top-tier healthcare provider and academic center. Salaries for
this role vary depending on experience, education, and specific department
demands. As of recent data, the average base salary ranges from approximately
$60,000 to $85,000 annually. Additional compensation can come in the form of
bonuses, shift differentials, and overtime pay. UCSF’s transparent pay scales
and structured compensation plans help ensure competitive remuneration within
the healthcare field. This section delves into detailed salary components and
expected earnings for practice coordinators.



Base Salary Range
Practice coordinators at UCSF can expect base salaries that align with
industry standards for healthcare administrative roles. Entry-level
coordinators often earn starting salaries near $60,000, while seasoned
professionals with extensive experience and specialized skills may command
salaries up to $85,000 or higher. UCSF’s commitment to equitable pay
contributes to well-defined salary bands adjusted for cost of living and job
complexity.

Additional Compensation and Incentives
Beyond base salary, UCSF offers various compensation incentives that impact
total earnings for practice coordinators, including:

Performance-based bonuses tied to departmental goals

Shift differentials for evening or weekend work

Overtime pay for extra hours worked

Retirement plan contributions and employer matching

Health insurance and wellness program benefits

Factors Influencing Practice Coordinator UCSF
Salary
Several key factors affect the practice coordinator UCSF salary, ranging from
individual qualifications to external economic conditions. Understanding
these elements helps prospective employees and current staff anticipate
salary adjustments and negotiate effectively. Factors include educational
background, professional experience, department size, and geographic
considerations. The institution’s budget allocations and market demand for
healthcare administrators also play significant roles in determining
compensation.

Education and Certification
Higher education levels and relevant certifications can positively influence
salary. Practice coordinators with advanced degrees or credentials such as
Certified Medical Manager (CMM) often receive higher pay due to their
specialized expertise and demonstrated commitment to professional
development.



Experience and Tenure
Experience is a significant determinant of salary progression. Coordinators
with multiple years of service at UCSF or in similar healthcare settings
typically earn more, reflecting accumulated knowledge and capability to
handle complex practice management challenges.

Department and Specialty
Salary may vary depending on the clinical department where the practice
coordinator is employed. High-demand specialties or units with larger patient
volumes often offer higher compensation to attract qualified personnel. For
example, coordinators working in oncology or surgical departments might
experience different salary scales compared to those in general medicine.

Benefits and Perks of Working at UCSF
In addition to competitive salaries, UCSF provides a comprehensive benefits
package that enhances the overall compensation for practice coordinators.
These benefits contribute to job satisfaction and work-life balance, playing
a crucial role in employee retention. The following outlines key perks and
benefits associated with UCSF employment.

Health and Wellness Benefits
UCSF offers extensive health insurance plans covering medical, dental, and
vision care. Employees have access to wellness programs, mental health
resources, and fitness facilities designed to promote healthy lifestyles.

Retirement and Financial Benefits
The institution supports retirement planning through pension plans and 401(k)
options with employer matching contributions. Additional financial benefits
include tuition reimbursement and employee assistance programs.

Work-Life Balance and Professional Development
UCSF emphasizes flexible work arrangements, paid time off, and family leave
policies. Opportunities for continuing education, training workshops, and
career advancement pathways are readily available to enhance skills and
professional growth.



Comparison with Similar Roles in Healthcare and
Academia
Examining the practice coordinator UCSF salary in relation to similar roles
at other academic medical centers and healthcare providers offers insight
into its competitiveness. UCSF generally maintains salaries at or above
median levels within the industry, reflecting its reputation and funding
structure. This section compares compensation, job responsibilities, and
benefits of practice coordinators at UCSF with counterparts in other
institutions.

Academic Medical Centers
At other leading universities and hospitals, practice coordinator salaries
often mirror UCSF’s ranges but may vary slightly due to regional cost of
living or institutional policies. Many academic centers offer similar
benefits, with an emphasis on research support and collaboration
opportunities.

Community Hospitals and Private Practices
Community hospitals and private healthcare providers may offer lower base
salaries but sometimes compensate with flexible scheduling or performance
bonuses. The scale and scope of responsibilities can differ, influencing
compensation structures.

Career Advancement and Salary Growth
Opportunities
Practice coordinators at UCSF have clear pathways for career advancement,
often leading to higher salaries and expanded responsibilities. Progression
may involve transitioning to senior coordinator roles, clinic management, or
administrative leadership positions. Ongoing professional development and
networking within UCSF support these career trajectories.

Advancement Pathways
Potential career growth options include:

Senior Practice Coordinator

Clinic Manager or Supervisor

Departmental Administrator



Healthcare Operations Manager

Salary Growth Trends
With successful performance and increased experience, practice coordinators
at UCSF can expect gradual salary increases. Annual merit raises, promotional
salary adjustments, and additional incentives contribute to long-term income
growth.

Frequently Asked Questions

What is the average salary of a Practice Coordinator
at UCSF?
The average salary of a Practice Coordinator at UCSF typically ranges from
$60,000 to $80,000 per year, depending on experience and specific department.

Does UCSF offer additional benefits for Practice
Coordinators besides the base salary?
Yes, UCSF offers comprehensive benefits for Practice Coordinators, including
health insurance, retirement plans, paid time off, and professional
development opportunities.

How does the Practice Coordinator salary at UCSF
compare to other similar institutions?
The Practice Coordinator salary at UCSF is competitive and often higher than
similar positions at other academic medical centers due to UCSF's location
and reputation.

Are there opportunities for salary growth for
Practice Coordinators at UCSF?
Yes, Practice Coordinators at UCSF can expect salary growth through merit
increases, promotions, and additional responsibilities within the
organization.

What factors influence the salary of a Practice
Coordinator at UCSF?
Factors influencing the salary include years of experience, level of



education, department or specialty area, and individual performance
evaluations.

Additional Resources
1. Understanding Practice Coordinator Roles and Salaries at UCSF
This book offers a comprehensive overview of the responsibilities and salary
structures for practice coordinators at UCSF. It explores the factors that
influence compensation, including experience, education, and departmental
demands. Readers will gain insight into career progression and market trends
within the UCSF healthcare system.

2. Negotiating Your Salary as a Practice Coordinator in UCSF
Focused on negotiation strategies, this guide helps practice coordinators at
UCSF understand how to approach salary discussions effectively. It includes
tips on researching salary benchmarks, presenting your value, and handling
counteroffers. The book also covers unique aspects of UCSF’s compensation
policies.

3. The UCSF Practice Coordinator Career Guide
This career guide is tailored for current and aspiring practice coordinators
at UCSF. It discusses job expectations, skill development, and salary ranges
within the institution. Readers will also find advice on certifications and
continuing education that can boost earning potential.

4. Salary Trends for Healthcare Practice Coordinators: A UCSF Perspective
Analyzing recent salary data, this book provides an in-depth look at how UCSF
practice coordinator salaries have evolved over the past decade. It compares
UCSF’s compensation with other major healthcare institutions and highlights
emerging trends affecting pay scales.

5. Maximizing Your Earnings as a Practice Coordinator at UCSF
This practical guide outlines strategies for practice coordinators to
increase their salary at UCSF through professional development, networking,
and performance optimization. It also examines the role of leadership and
advanced responsibilities in earning higher pay.

6. UCSF Practice Coordinator Salary and Benefits Handbook
A detailed reference book covering not only salary but also benefits packages
available to practice coordinators at UCSF. It explains health insurance
options, retirement plans, bonuses, and other perks that contribute to total
compensation.

7. Career Advancement and Salary Growth for UCSF Practice Coordinators
This book focuses on career pathways within UCSF that lead to salary growth
for practice coordinators. It highlights the importance of mentorship,
additional qualifications, and internal transfers to higher-paying roles
within the healthcare system.

8. Comparative Salaries: UCSF Practice Coordinators vs. National Averages



Providing a comparative analysis, this book benchmarks UCSF practice
coordinator salaries against national averages and similar positions in other
states and institutions. It helps readers understand how UCSF stacks up and
what factors contribute to these differences.

9. Financial Planning for Practice Coordinators at UCSF
This book offers financial advice tailored for UCSF practice coordinators,
focusing on budgeting, saving, and investing based on typical salary ranges.
It also discusses planning for career pauses, continuing education costs, and
retirement considerations specific to UCSF employees.
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