
osha harassment training videos
OSHA harassment training videos are essential tools designed to educate employees and
employers about preventing workplace harassment. These videos serve as a critical component of
compliance with the Occupational Safety and Health Administration (OSHA) regulations, as well as
fostering a healthier work environment. In this article, we will explore the importance of OSHA
harassment training, the types of training videos available, best practices for implementation, and
resources for further learning.

The Importance of OSHA Harassment Training Videos

Workplace harassment can take many forms, including sexual harassment, bullying, and
discrimination based on race, gender, or other protected characteristics. According to the Equal
Employment Opportunity Commission (EEOC), workplace harassment is a widespread issue that can
lead to significant consequences for both employees and organizations, including:

Decreased employee morale

Increased turnover rates

Higher absenteeism

Increased legal liabilities

OSHA emphasizes the importance of a safe and healthy work environment, which includes addressing
harassment. The federal agency does not have a specific standard for harassment, but it does enforce
general duty clauses that require employers to provide a workplace free from recognizable hazards,
including harassment. Thus, effective training videos can help organizations meet these requirements
and protect their employees.

Types of OSHA Harassment Training Videos

There are several types of training videos available to address workplace harassment. Understanding
the different categories can help organizations choose the most appropriate resources for their needs.

1. General Harassment Training

These videos cover the basics of workplace harassment, including definitions, types, and legal
implications. They typically explain the responsibilities of both employees and employers in
preventing and reporting harassment. Key topics often include:



Understanding what constitutes harassment

The difference between harassment and acceptable workplace behavior

The impact of harassment on individuals and the workplace

2. Sexual Harassment Training

Sexual harassment training videos focus specifically on issues related to sexual harassment in the
workplace. These videos often include scenarios that illustrate inappropriate behaviors and provide
guidance on how to respond. Key topics may include:

Defining sexual harassment

Recognizing inappropriate behaviors

Reporting procedures and resources

3. Bystander Intervention Training

Bystander intervention training videos empower employees to take action when they witness
harassment in the workplace. These resources emphasize the importance of creating a supportive
work culture and provide strategies for intervening safely. Key elements may include:

Recognizing harassment when it occurs

Understanding the role of bystanders in preventing harassment

Practical intervention strategies

4. Supervisor and Manager Training

These videos are tailored for supervisors and managers, focusing on their unique responsibilities
regarding harassment prevention and response. Topics often include:

Recognizing signs of harassment



How to conduct investigations

Developing and enforcing anti-harassment policies

Best Practices for Implementation

To maximize the effectiveness of OSHA harassment training videos, organizations should follow these
best practices:

1. Assess Training Needs

Before implementing training, assess the specific needs of your organization. Consider factors such
as:

Workforce demographics

Industry-specific risks

Existing policies and procedures

This assessment will help tailor the training content to address relevant issues and scenarios.

2. Schedule Regular Training Sessions

Harassment training should not be a one-time event. Schedule regular training sessions to ensure
that all employees, including new hires, receive the necessary education. This practice reinforces a
culture of awareness and accountability.

3. Encourage Discussion and Questions

After viewing the training videos, facilitate discussions among employees to encourage questions and
share personal experiences. This can create a more engaging learning environment and help
employees feel comfortable discussing sensitive topics.

4. Evaluate Effectiveness

After training sessions, assess their effectiveness through surveys or discussions. Gather feedback



from employees to identify areas for improvement and adjust the training materials as necessary.

5. Promote a Culture of Respect

Beyond training, organizations should actively promote a culture of respect and inclusivity. Encourage
open communication, provide resources for support, and ensure that anti-harassment policies are
enforced consistently across the organization.

Resources for Further Learning

Organizations looking to implement OSHA harassment training videos can access a variety of
resources:

1. OSHA Website

The official OSHA website provides information on compliance, training requirements, and resources
for employers. It offers guidelines and resources to help organizations create their training programs.

2. EEOC Resources

The Equal Employment Opportunity Commission (EEOC) provides resources on harassment
prevention, including guidance documents, training materials, and educational videos.

3. Online Training Platforms

Various online platforms offer OSHA-compliant harassment training videos. Organizations can explore
options such as:

LinkedIn Learning

Skillsoft

Coursera

These platforms often provide customizable training solutions that can cater to specific organizational
needs.



4. Local Workshops and Seminars

Consider attending local workshops or seminars on workplace harassment. These events often feature
expert speakers and provide opportunities for networking and sharing best practices with other
organizations.

Conclusion

OSHA harassment training videos play a crucial role in fostering a safe and respectful work
environment. By educating employees about their rights and responsibilities, organizations can help
prevent harassment and create a culture of accountability. By understanding the different types of
training videos available, implementing best practices, and utilizing available resources, companies
can effectively address workplace harassment and comply with OSHA regulations. Ultimately,
investing in harassment training is not just about compliance; it’s about cultivating a workplace where
all employees feel valued, respected, and safe.

Frequently Asked Questions

What is the purpose of OSHA harassment training videos?
The purpose of OSHA harassment training videos is to educate employees and employers about
workplace harassment, including its definitions, types, and the legal responsibilities for preventing
and addressing it.

Are OSHA harassment training videos mandatory for all
employers?
While OSHA does not mandate harassment training videos for all employers, certain industries and
states may have specific requirements for training on workplace harassment.

What topics are typically covered in OSHA harassment
training videos?
Typical topics include definitions of harassment, recognizing inappropriate behavior, reporting
procedures, the role of bystanders, and the legal implications of harassment in the workplace.

How can employers ensure their employees engage with
OSHA harassment training videos?
Employers can enhance engagement by incorporating interactive elements, facilitating discussions,
providing real-life scenarios, and ensuring that the training is relevant to their specific workplace
culture.



What are the benefits of using OSHA harassment training
videos?
Benefits include increased awareness of harassment issues, improved reporting rates, a safer work
environment, and potential legal protection for the employer by demonstrating compliance with
training requirements.

How often should OSHA harassment training videos be
updated?
OSHA recommends that harassment training be updated regularly, at least annually, or whenever
there are changes in laws, policies, or workplace dynamics.

Can OSHA harassment training videos be used for remote
training?
Yes, OSHA harassment training videos can be effectively used for remote training, allowing
employees to learn at their own pace and ensuring accessibility for all staff.

What should an employer do if an employee does not
complete the OSHA harassment training?
Employers should follow up with the employee to understand the reasons for non-completion, provide
additional support or resources, and establish a clear policy that outlines the consequences of not
completing required training.
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