
nevada workers compensation guide

Nevada workers compensation guide is essential for both employees and employers in understanding their
rights and responsibilities when it comes to workplace injuries. Workers' compensation is a form of
insurance that provides wage replacement and medical benefits to employees injured in the course of
employment. In Nevada, the system is governed by specific laws and regulations that are crucial to
navigate. This guide aims to provide comprehensive insights into the workers' compensation process in
Nevada, ensuring both parties are well-informed and prepared for any potential incidents in the workplace.

Understanding Workers' Compensation in Nevada

Workers' compensation in Nevada is designed to support employees who suffer injuries or illnesses as a
result of their job. This system eliminates the need for employees to sue their employers, as the workers'
compensation system provides a no-fault insurance model. Here are some key points to understand:

No Fault System: Employees do not need to prove negligence to receive benefits.

Mandatory Coverage: Most employers in Nevada are required to have workers' compensation
insurance.

Benefits Include: Medical expenses, wage replacement, rehabilitation, and death benefits.

Who is Covered by Nevada Workers' Compensation?

In Nevada, most employees are covered under the workers' compensation system. However, there are
exceptions. Here’s what you should know:

Employees Covered

- Full-time and part-time employees
- Seasonal workers
- Minors working with a valid work permit



Employees Not Covered

- Independent contractors
- Volunteers
- Certain agricultural workers
- Domestic workers in private homes

Types of Workers' Compensation Benefits

In the event of a workplace injury or illness, employees in Nevada may be entitled to several types of
benefits, including:

Medical Benefits

These cover the costs of necessary medical treatment related to the injury, including:

- Doctor visits
- Hospital stays
- Surgery
- Prescription medications
- Physical therapy

Wage Loss Benefits

If an employee is unable to work due to their injury, they may receive wage loss benefits, which include:

- Temporary Total Disability (TTD): Compensation for lost wages while recovering.
- Temporary Partial Disability (TPD): Benefits if the employee can work, but only in a limited capacity.
- Permanent Partial Disability (PPD): Compensation for lasting effects of an injury that affects the
employee’s ability to work.

Vocational Rehabilitation

If an employee cannot return to their previous job, they may qualify for vocational rehabilitation services.
This may include:



- Job training
- Job placement assistance
- Educational courses

Death Benefits

In cases where a workplace injury results in death, dependents may be eligible for death benefits, which
typically cover:

- Funeral expenses
- Compensation for lost wages

Filing a Workers' Compensation Claim in Nevada

Understanding the claims process is crucial for employees who experience workplace injuries. Here’s how
to file a claim in Nevada:

Step 1: Report the Injury

- Notify your employer immediately after the injury occurs. Nevada law requires that you report injuries
within seven days to ensure timely processing of your claim.

Step 2: Seek Medical Treatment

- Obtain medical attention as soon as possible. Ensure that your healthcare provider is aware that the
treatment is related to a work-related injury.

Step 3: Complete the Claim Form

- Your employer should provide you with a workers' compensation claim form (D-34 form). Complete the
form accurately, including details about the injury, the circumstances surrounding it, and any medical
treatment received.



Step 4: Submit the Claim

- Return the completed claim form to your employer, who will then file it with their workers'
compensation insurance carrier.

What to Expect After Filing a Claim

After a claim is filed, the insurance company will review the information provided. Here’s what you can
expect during this process:

Claim Review: The insurance company will investigate the claim to determine its validity and the
benefits owed.

Communication: Stay in touch with your employer and the insurance adjuster for updates on your
claim status.

Appeals Process: If your claim is denied, you have the right to appeal the decision. Consult with a
workers' compensation attorney for guidance.

Common Issues with Workers' Compensation Claims

While the workers' compensation system is designed to assist injured employees, several common issues
can arise:

Claim Denials

Claims may be denied for various reasons, including lack of evidence or failure to report the injury on
time. It’s crucial to provide thorough documentation and follow proper procedures to avoid denials.

Disputes Over Benefits

Disagreements may occur regarding the amount of benefits owed or the necessity of certain medical
treatments. Documentation from medical professionals and clear communication with the insurance



provider can help resolve these disputes.

Delays in Processing

Sometimes, claims can take longer than expected to process. Staying proactive by following up with your
employer and the insurance company can help expedite the process.

Legal Considerations in Nevada Workers' Compensation

While workers' compensation is generally a straightforward process, there are legal considerations to keep
in mind:

Consulting an Attorney

If you encounter significant challenges with your claim, it may be beneficial to consult with a workers'
compensation attorney. They can provide guidance on:

- Understanding your rights
- Navigating disputes
- Filing appeals if necessary

Statute of Limitations

In Nevada, employees have a limited time to file a workers' compensation claim. Typically, the statute of
limitations is 90 days from the date of the injury. It’s crucial to file within this timeframe to ensure your
eligibility for benefits.

Conclusion

Navigating the Nevada workers' compensation system can be complex, but understanding the key aspects
outlined in this guide can help both employees and employers manage workplace injuries effectively. By
knowing the rights, responsibilities, and processes involved, all parties can ensure a smoother experience in
the event of an injury. Whether you are an employee seeking benefits or an employer managing claims,
having a solid understanding of the Nevada workers' compensation system is vital for a fair and efficient



resolution.

Frequently Asked Questions

What is the primary purpose of Nevada's workers' compensation system?
The primary purpose of Nevada's workers' compensation system is to provide financial and medical
benefits to employees who are injured on the job, ensuring they receive the necessary care and
compensation without needing to prove fault.

How do I file a workers' compensation claim in Nevada?
To file a workers' compensation claim in Nevada, you must notify your employer about your injury as
soon as possible, complete a First Report of Injury form, and submit it to your employer's insurance carrier
within 7 days.

What types of benefits are available under Nevada workers'
compensation?
Under Nevada workers' compensation, injured workers may receive medical benefits, temporary total
disability benefits, permanent partial disability benefits, and vocational rehabilitation benefits.

Are there time limits for filing a workers' compensation claim in
Nevada?
Yes, in Nevada, employees must report their injury to their employer within 7 days and file a claim with
the insurance carrier within 90 days of the injury or the date they discover the injury.

What should I do if my workers' compensation claim is denied in
Nevada?
If your workers' compensation claim is denied in Nevada, you can appeal the decision by requesting a
hearing with the Nevada Department of Business and Industry, Division of Industrial Relations, within 70
days of the denial.

Can I choose my own doctor for workers' compensation treatment in
Nevada?
In Nevada, injured workers generally must see a doctor within their employer's network or one that is
authorized by their employer's workers' compensation insurance, unless specific conditions allow for a



different choice.

What happens if I return to work but my injury still affects my ability to
perform?
If you return to work but find that your injury still affects your performance, you may be eligible to apply
for additional benefits or vocational rehabilitation through the workers' compensation system in Nevada.
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