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mercer national survey of employer sponsored health plans is a vital resource that provides comprehensive
data and insights into the trends and dynamics of employer-sponsored health benefits. This survey is widely
regarded as one of the most authoritative sources for understanding how employers structure their health
plans, the costs involved, and the impact on employees across the United States. It covers a broad range of
topics including premium costs, plan design changes, and emerging health care strategies. Organizations,
policymakers, and industry analysts rely on the Mercer National Survey to make informed decisions about
health benefits. This article delves into the scope, methodology, key findings, and implications of the survey, as
well as how it shapes employer health plan strategies moving forward.
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Overview of the Mercer National Survey of Employer Sponsored
Health Plans

The Mercer National Survey of Employer Sponsored Health Plans is an annual study that gathers data from
thousands of employers across various industries. It aims to provide a detailed snapshot of the health benefits
landscape, focusing on employer-sponsored insurance programs. This survey is instrumental in tracking changes
over time in health plan offerings, employee cost-sharing, and overall health care expenses. By analyzing the
survey results, stakeholders gain valuable insights into how health plans evolve in response to regulatory
changes, economic factors, and shifting workforce needs.

Purpose and Significance

The primary purpose of the Mercer National Survey is to inform employers and benefit consultants about
prevailing trends and best practices in health coverage. The data helps employers benchmark their own health
plans against national standards, facilitating strategic decision-making to control costs while maintaining
competitive benefits. Moreover, the survey highlights emerging health care challenges and innovations, enabling
organizations to anticipate and adapt to future market conditions.

Scope of the Survey

The survey covers a wide range of employer-sponsored health plans, including preferred provider organizations
(PPOs), health maintenance organizations (HMOs), consumer-directed health plans (CDHPs), and high-
deductible health plans (HDHPs). It also gathers information on wellness programs, prescription drug
coverage, and telehealth services. Employers of varying sizes participate in the survey, providing a broad
perspective on health benefits across different sectors and regions.



Methodology and Data Collection

The methodology of the Mercer National Survey of Employer Sponsored Health Plans is designed to ensure
accuracy, representativeness, and relevance of the data collected. Mercer employs a rigorous approach to
gather and analyze responses from a diverse range of employers.

Data Sources and Respondents

The survey collects data primarily from human resource professionals, benefits managers, and health plan
administrators. These respondents provide detailed information about their organization's health plan
offerings, premiums, employee contributions, and utilization patterns. Mercer ensures a representative sample by
including employers from small, medium, and large businesses across multiple industries.

Survey Instruments and Analysis Techniques

Data collection is conducted through structured questionnaires and electronic submissions. Mercer applies
advanced statistical techniques to validate and analyze the data, identifying trends and outliers. The survey
results are segmented by employer size, industry, geographic location, and plan type to offer granular insights.
This comprehensive analysis supports robust comparisons and benchmarking.

Key Trends Identified in Recent Surveys

The Mercer National Survey consistently reveals important trends shaping the employer-sponsored health
benefits market. Recent surveys have highlighted shifts in cost-sharing, plan design innovations, and the growing
adoption of consumer-driven health care models.

Rising Health Care Costs and Premiums

One of the most prominent findings is the steady increase in health care premiums and out-of-pocket costs for
employees. Despite efforts to contain expenses, employer health plan costs have continued to rise due to
factors such as higher utilization, specialty drug prices, and complex chronic conditions. The survey details
average premium increases and how those costs are distributed between employers and employees.

Growth of Consumer-Directed Health Plans

The survey has documented a significant increase in consumer-directed health plans (CDHPs), including high-
deductible health plans paired with health savings accounts (HSAs). These plans aim to encourage employees
to make more cost-conscious health care decisions while providing tax-advantaged savings for medical
expenses. The Mercer data shows how adoption rates vary by employer size and industry.

Emphasis on Wellness and Preventive Care

Employers are increasingly investing in wellness programs to improve employee health and reduce overall health
care spending. The survey tracks the prevalence of initiatives such as biometric screenings, smoking cessation
programs, and mental health resources. These wellness efforts are often integrated with health plans to
promote early intervention and chronic disease management.



Impact on Employers and Employees

The findings of the Mercer National Survey have significant implications for both employers and employees.
Understanding these impacts is crucial for designing effective health benefits that balance cost, access, and
quality of care.

Employer Strategies to Manage Costs

Employers use survey insights to implement strategies such as plan design changes, increased employee cost-
sharing, and selective provider networks. Many organizations are adopting tiered networks and reference-based
pricing to control expenses while maintaining access to quality providers. The survey also reveals trends in
employer contributions toward premiums and out-of-pocket maximums.

Employee Experience and Affordability

From the employee perspective, the survey highlights challenges related to affordability and plan choice. Rising
premiums and deductibles can lead to increased financial burdens, influencing employee satisfaction and retention.
The survey data helps employers understand how benefit design impacts employee engagement and health
outcomes.

Compliance and Regulatory Considerations

The Mercer National Survey also addresses compliance with federal regulations such as the Affordable Care
Act (ACA). Employers must navigate complex rules related to coverage mandates, reporting requirements, and
nondiscrimination provisions. The survey provides insights into how employers are adapting their health plans
to meet these regulatory demands.

Future Outlook and Emerging Issues

The Mercer National Survey of Employer Sponsored Health Plans continues to evolve, tracking new
developments and challenges in the health benefits landscape. Future surveys are expected to focus on
integrating technology, addressing mental health needs, and responding to changes in health care policy.

Technological Advancements in Health Benefits

Employers are increasingly leveraging digital health tools, telemedicine, and data analytics to enhance plan
management and employee engagement. The survey examines the extent to which these innovations are being
adopted and their impact on cost and care quality.

Addressing Mental Health and Behavioral Care

Mental health is gaining prominence as a critical component of employer-sponsored health plans. The Mercer
survey highlights trends in coverage enhancements, access to behavioral health providers, and integration with
overall wellness programs. These developments reflect growing recognition of mental health as essential to
workforce productivity and well-being.



Policy Changes and Their Implications

Ongoing health care policy reforms at the federal and state levels continue to influence employer-sponsored
health plans. The survey tracks employer responses to legislative changes, including shifts in tax policy,
Medicaid expansion, and potential modifications to the ACA. Understanding these impacts helps employers
anticipate adjustments needed in plan design and benefits administration.

Comprehensive data collection from diverse employers

Detailed analysis of premium trends and cost-sharing

Insight into plan design innovations such as CDHPs

Focus on wellness program adoption and effectiveness

Evaluation of regulatory compliance challenges

Emerging focus on technology and mental health benefits

Frequently Asked Questions

What is the Mercer National Survey of Employer-Sponsored Health Plans?

The Mercer National Survey of Employer-Sponsored Health Plans is an annual survey that provides
comprehensive data and insights on health benefit trends, costs, and plan designs among U.S. employers.

Who participates in the Mercer National Survey of Employer-Sponsored
Health Plans?

The survey includes thousands of employers across various industries and sizes in the United States, providing
a broad representation of employer-sponsored health benefit practices.

How can employers use the Mercer National Survey of Employer-Sponsored
Health Plans?

Employers use the survey data to benchmark their health plans against peers, understand current trends,
manage costs, and design competitive and compliant employee health benefits.

What are some key trends highlighted in the latest Mercer National Survey
of Employer-Sponsored Health Plans?

Recent trends include increased adoption of telehealth services, rising healthcare costs, greater emphasis on
mental health benefits, and the expansion of consumer-directed health plans.

Does the Mercer National Survey of Employer-Sponsored Health Plans
cover wellness programs?

Yes, the survey often covers wellness program offerings and their integration with employer-sponsored health
plans, highlighting employer investments in employee health and well-being.



How often is the Mercer National Survey of Employer-Sponsored Health
Plans conducted?

The survey is conducted annually, providing up-to-date and relevant data for employers and benefits
professionals each year.

Is the Mercer National Survey of Employer-Sponsored Health Plans publicly
available?

While some summary findings and reports are publicly shared, detailed survey data and analyses typically
require purchase or subscription through Mercer.

How does the Mercer National Survey of Employer-Sponsored Health Plans
impact healthcare policy?

The survey informs policymakers, insurers, and employers by providing data-driven insights into employer health
benefit trends, helping shape policies and strategies for healthcare coverage.

Additional Resources
1. The Mercer National Survey of Employer-Sponsored Health Plans: Trends and Insights
This comprehensive book delves into the annual findings from the Mercer National Survey, highlighting key trends
in employer-sponsored health benefits. It offers detailed analysis of plan design changes, cost management
strategies, and employee engagement practices. Readers can expect data-driven insights to help employers make
informed decisions about their health plans.

2. Employer-Sponsored Health Plans: A Mercer Survey Perspective
Focusing on the Mercer survey results, this book explores the evolving landscape of employer-sponsored
health insurance in the U.S. It covers topics such as premium growth, benefit offerings, and wellness programs.
The book is designed for HR professionals and benefits consultants seeking to benchmark their plans against
national standards.

3. Managing Health Benefits: Lessons from the Mercer National Survey
This title provides practical guidance based on the Mercer National Survey data, aimed at helping employers
optimize their health benefit strategies. It discusses cost containment, plan design innovation, and regulatory
compliance. The book also includes case studies demonstrating successful employer approaches.

4. The Future of Employer-Sponsored Health Insurance: Insights from Mercer
Anticipating future trends, this book uses Mercer survey data to project changes in employer-sponsored health
plans over the next decade. It examines the impact of technology, policy shifts, and workforce demographics on
health benefits. Readers will gain foresight into how to adapt their plans for evolving employee needs.

5. Benchmarking Employer Health Plans: Utilizing the Mercer National Survey
This resource equips benefits managers with the tools to benchmark their health plans against national data
from Mercer’s survey. It explains how to interpret survey metrics and apply them to improve plan
competitiveness. The book emphasizes data-driven decision-making and strategic planning.

6. Cost Management in Employer Health Plans: Insights from Mercer Data
Focusing on controlling health plan expenses, this book analyzes Mercer survey findings related to cost trends
and management techniques. It explores strategies such as high-deductible plans, value-based care, and
pharmacy benefit management. Employers will find actionable advice to balance cost and quality.

7. Designing Effective Employer Health Benefits: A Mercer Survey Approach
This title guides employers in designing health benefit plans that meet employee needs while managing costs,
drawing on Mercer National Survey results. It covers benefit options, wellness initiatives, and employee



communication strategies. The book is ideal for HR leaders seeking to enhance plan value and engagement.

8. Health Plan Trends and Employer Strategies: Insights from Mercer’s National Survey
Analyzing the latest trends, this book provides a deep dive into how employers are responding to changes in
healthcare costs and regulations. Using Mercer’s survey data, it highlights innovative strategies and best
practices in health plan management. The book serves as a strategic resource for benefits professionals.

9. Understanding Employer-Sponsored Health Plans Through Mercer’s Lens
This book offers an accessible overview of employer-sponsored health plans using data and insights from
Mercer’s National Survey. It explains key concepts, metrics, and industry challenges in a clear, reader-friendly
manner. Perfect for newcomers to the field, it lays a solid foundation for understanding health benefits
dynamics.
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